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MESEHRR: EWHAEDANhRETIUE
BESHFEAIHA

Bt K K

(L R2AEBAGE, AU 310058)

(8 ZE] AARXETHIEZTEN K, UHY A Hardman A7 H Z 6], 240 T 4
RRIECEFYNBENEGHAARBENAENE, 2HERET: ERETHAR
WEaRR THTH AL HAANER IR ZARIERE, BB IATHATEERIE
W R R TENEELHF, UARAARIEREN IR THAALRIEFENHRR T
B, XEHESNABEA., MTAELERENENTENELFEAREL
WM ARELEKRELA, AL XBARZBIERE BN HEX R, TOEHALTEZERIEEN
R RA TR EHFEAABRATEE; BE KL RIEFE S T R E R L X
%, WMHERAATRIEEN 2R R TS A8 Z LSRR i T RS O AT A4,
A RRARHFAT IR A TENFE ARG E, RATEFREAEAT &R
B, REREToRAIAHARN AR, HWERTARNCEES,

[RER] 0, BIEEENS; ASAHEA,; miRAT; £HHFR

FF AL WA A5 FF (Hagedoorn 1 Duysters, 2002) , EVFZ2A LA 6] & R s& bl HFx
MEE TR, X, ANBIENES, JUHZMR LR TR AR & 20 HE %
(Ranft, Lord, 2000; Weber, Tarba, 2010; Yan, Wang, 2008) . #Rii, PIFEAASCHESY LB, FEN
GRS, T IO B L AR R Y SO 2 S B3 AR X A B (0], IR S 51 T e
HER B TR G s | AMEtE . BRI (Cartwright, Cooper, 1995; Hambrick, Cannel-
la, 1993; Ranft, Lord, 2000; Bijlsma—Frankema, 2001, 2004), JEMiMELLARCES . XkE, KT
Schneider (1987) #EHi ) ASA (Attraction—Selection—Attrition) AR, Ff0 5 A0 4G B 2
IR T B TU ) AR A8 AT SORMER S A 2 (Attrition, A), AfRPKEEE G il FRfE AL A
PR TR EEILFE (Development, D) BURC AR W HAARARTTHI ST (Bi-LHE, 2012) .

T EAIFE T, 5ok B AR RIS FIR B TAETESA AN E A 2 Bk s (Experi-
ential Evidence) BEMFFTIUEN (Research Evidence) , T4 303 A X LEiiE B it ol RE B M A RUE & 1
PR TROCHE . XA, S TR s G, EFREIHIEXUrECE 207 FEA T R HIR 0L TR

[(E£mB] ExRAKRRFRETSHH (71232012)

(WEE®EN] FiLH, 2o, BUGE, 1969 4£3 A4, 11, Wil RFEEM2EERIZEE . W14 S0, FEUR I R
EIGHATT R, N, T, BUE, 1966 42 A4, M1, WiV FS AR . LRSI, BT S S
HLTTH,

PDF S i “pdfFactory Pro™ i RAG]&E www. fineprint.com.cn


http://www.fineprint.com.cn

EEEAS R, AR ZAR 5 ATEIEE P, (Evidence—based Management Perspective, EBMP)
(Briner, 2009; Rousseau, 2006, 2011), MZiEHHS RIS, da ARG I, ddamm
R TS A R TR INTENLIR, T R A olb 50 rh R0 TR 53 T A5 508 6 SR s A g A S A P s
165, Wik E IR AR5 B ARG SCRR

FHN, BT E— USRI (Pre—merger) BB, FFWATHRIBBE . I E AR B, WG
FprE . IEREH ERFFMEN B . S5 (Post—merger) BYEZFLLELIFM  (Psychological Merg—
er) BYBIEZBBIAYILHE (Buono, Bowditch, 1989; Dempsey. Mckevitt, 2001), Frlk, ZBH#fA
WE5E FERERIBTE . o T AW S 7 1 B A PR R B TR R S e Ao ke, R,
FEREELIIFEE, BES (Atwition) BBt (L4, 2012) . ASCAISAIE Ranft F1 Lord
(2000) KT IFM AP ARG TR EL S 280, RISl (BR) A b,

—. BhEE

(—) ASA EAFFIEZEIEMNS (EBMP)

WIS (Attraction, A) —ik#E (Selection, S) —BE4  (Attrition, A) FHE (DL F i FR
ASA f571)  (Schneider, 1987; Schneider 5, 1995), AMARR AT F AL B2 5= — A DU A4
A DGERFIRE S A RRIE S HEUCAL . SR AN S XA S5 20 BURMIEEA T2 A DL R TPAG . I ik
PEME &R, o B A MR S R VERCHE , IR LE DT T U AT DL AT . TRl
ASA BRI SR PR 280 A0 5 W 5 | — e — I 5 = BT B B SR IAd A, 2 R B LN R Ok
#iEFE (Schneider %, 1998; Ployhart %, 2006; Hmieleski %5, 2012) . 7EJFWfE = F, HEST
P SR O P AR, RUE A ZUARI R A s SR, i1 TR 8 207 1 Sk 22 5+
BCE AT LA )R, FERE G AR, ANIE NCETAH 2Ry ST ECE R O T AR — IR 2N Y 5
TR RS FFLHL, TRANSR AT BE BRI IS R LR 2k, (R ZDARME DA [R] IR X6y 5 B I
TS, IS AR RIZR R B, 2012) 0 Xk, 7RISR, MASHASURE ST
AR RO IE A BFEE RS, JF H o8 K A, BAESS e — B, I sor
HE 2T R TEMS R R R, SR EIEASCES , SO I P ARE A TR A SR — AN R, T L
1 ASA BEAVAOCAH S AE SR I N —ZH LAV I L S ZH ) Bt i [, 022 g i 5 | A A5 T
BB AL AT A R e AN BN £ FE - (Lynn 5%, 20115 Baron 5§, 2013), XA
B SR AEAEE A W Be i 4 HU B FEAR BB OB IBESY, AR EIE IS R i hie . ST,
AWFFRBUEIF AP ES B (BLOHEEGIED . JIATRUEEELA , RO & B
bR K e B N TERILI

TEIEE B A (EBMP) SRiEZHZVE BRI SR EARKAIESS  (Evidence) , JUH 2P AT UESE
AREABELTHE P YR i, e ESis (Rousseau, 2006) . fHIEE FLULE H 20 D 80 4F
FRAE NG R B2 2= St LAk, 12189 BRI, AR A SE A FR, IF15 22 U 5¢
WF 3% 3 M50 B #1956 7F  (Briner, 2009; Rousseau, 2006; Pfeffer. Sutton, 2006; Rousseau.
Barends, 2011) o EIESE B2k A BOES I X SeUE g8 i &, R “SEds” U iE s
PO o A VIR A0, AFSEE T SREE” (Strength) (HUACRARUEIRHEIL ESC R | 52
M 3 B R/ INFIFE S B rp 03 1) 3k — Aok RAE TR 9 {5 BE RIS (Sackett 5%, 1996; Reay
S5, 2009) o TABEAE ARG IR S A OC ST A B, B1XF R AA7E = MORRIB LA — A BF9EE
s ARSI REgE W ; = Z B (B . MIEE, 2013) o BFSEIESE VLR IR
R FERF A O ST UE 3 7 4 2V B e SR VR T, A S RIRE 27 0 5 E 4 2 Pk — RISt ) IE B

2
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(Walshe, Rundall, 2001; Young, 2002) . MifF5E5 25 E 48 NIA K 72 41 218 B 5 P s Rt v
AMRZE 5 th RGEAEIE AR B RHARE I UE DS R S, PR S B I AR B 2 B A 5 2518
XPIFHIESE (Sackett 55, 1996) . £ HFHE WA 4 4VE B 5 YOSk Bz AR B I iiE S . S A& 5 |
5 SR DL SR 45 AH DG WL PR, A BB T B i M2 #4140 (Pfeffer. Sutton, 2006
Briner 5%, 2009) o % —J5 1, X — R UEHE AR > S5 IE TAFSEIERE VERT s 53—, S P
I B XU, S 5 1] 28 B MF s 70 A B AN SR vh R A AR, T o I S DU e i R 2 5 e )
YER (List, 2003; Yates 5%, 1998) . [Hitt, AHHFFT R AIBFGEIENE 5 250 UE 0 AHZS G 1 BGIEHE Wk
XIS ) RS 10T o

AU S HH R A% 0 SRR 56 TR 4 1 /8 PR Bl JOR RB A R T i, R R A8 0 1 A Akt
(Rousseau, 2006; Reay 5%, 2009) . #B4, fMlItmgr, FEMXUT s 205 MR B T A 7
A Sy R JR e AR R R S R IR AS B 0 SR O HEA TP SN A . IR, AR AN —A
BCIPREFITR B TS G B A o R R B IF I 2245, B Hardman 23 w]Y, 51 A EBMP, MAUIESE
Mk, RERHNES B L R NTENLIL,

(Z) AMPARBSHXEZWER

BEYE DI SC T IR b A 3R 5 AU SR SOk, 23 B A T S R 258 e 25 ORI vh B
TIESEES, — AR, AT HA 8

FEE 53 T B ARG T B U A 3O & 0 — N SRS (B4, 2013) . bt TR
SR I WA 9 TR B TR B R I 3k H L (Hayes. Hoag, 19745 Buono. Bowditch,
Lewis, 1985) , H. g HRY — A KR b 0fb 22 5 o LLAE 5T & Cartwright Fl Cooper
(1993, 1995), Mirvis Al Marks (1992) L) J% Lubatkin ¢ (1999) #R5iRif 1 F-My XUy 8& £ )7 1Y C
S SFECUEGEE SO, FFFmas FER TIHUHEGHW ML R ATEER. M
WAL, RN s 207 Sk 2E SRR L T ARG A B2 R

FEFE M ORI B B, FITR B TR i OGS XU 2 AR AR AR B e, T H G B IR 3R
RSk 2 SRR A T (AR, 2012) o DAERFFYE Hambrick I Cannella (1993), Lubatkin
4 (1999) DL Ranft Fl Lord (2000) #Ba#IE T A XT ML 51 T 2SR AY 5520 5 1] Terry Al
O’ Brien (2001) W4T T A HuAJERAD 53 TR A JG B 2L my . o] UL, A e OF
Wy B TR 2 AR TR B HABA D A B3 T AG3A) RN B T B AR B T A SR A &
HINE

A2, Guarysidee SCAK 2 S X RIAR B3 T3 JIT A SR 118 67 T 52 M LA S ar o] 3t e A X b 57 [ 882 13
B, A RCE S IO B3 22 07 FR T AR — 2R R . SR, DA AR S8l A X ik
WHE, WELZ 51 AJGUEEHEDLS BT T 8T

XRE, AWFIELE ASA BRI GIERE ., 51 A EBMP, %1%} Hardman FFIAZEH6], A H:
Qo] i s SC Ak 2 S FIURH T A 78 B A5 B B s SR i B TRT R ), S RUPRRKE IR B T S S B BEL Ak
JR BB

— ) N
~
e N ﬁ

SR FEIE B STV S X FLSE A I O R MO SCHRARR 1T i L A R0 R 2 vt 2 B G Y 1 3k
WFFERME (Yin, 2003), FHERGIBTTE7 LA T HARSE T RAEARBEAR pt5 ik, BARE

O ZREOIE 2z AT HARTI R, HSC AT SR AT A A [
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WEARICE R . TEANFIR ALS S AHFIE  (Berg, 2001) ;
THR—MEEN TS HIPLIE (Eisenhardt, Graebner; 2007) ; MHZHIWFIE B EAA B Tl
PAEE RSB P I B B RTINS, A BT R NTEAR R H B2 16 00, DT RE A 5 - b,
AR FER AT (Pettigrew, 1990) o SETF I, AMHIE 0 T 8/ H WMV AEHITR 51 T 25 b anfa) s &
B G B AL N KRR B, ST B AL N TESLEE, TR AT T REAE N & I BUB AT & A TR (R
B MERGIIE PHFIE. RR O —A B A AR TR AL AW, B Hardman 23]

(—) FRBEEFMETERE

1. REIEHE

K34 Eisenhardt F1 Graebner (2007) B, HEISHIFER ST LR BN N 5B Ak K,
AWFFAE W FE R T BeHh ek . R 1'5] W, FEFETWNHER: OFBERY. ¥
REBNAEIME R, B B E SIS 55 R U R, M T HE B
SEROE S BN BT (B 3F) o AR BRI 1A A NN, PRI 0 TR K4
G HARAKT A TEG ARSI T R E & . QHIRA TS A Tz,
AMWFFEEE XS 2 AT T 5 B AR R BRER R, & B ZR G HR L TS B
DR AT N BRI R 5 B S 01 A BE R IS 5 1 R TR R INTEATL B . B B S8 B O LA

GBI i REBR A AR LA /U Bl o 4175 20

Bk 1 s,
%1 ZHIEAES
%0 X SR | AR AR | ST | JamE
2010 42 H
Hardma 2010 4F 8
NS T e | /j‘fﬁﬂ s | 0007 | 2 ; 10}1
2014 4E1 A
2. BaEe

Hardman ZE 41 BHE T 4 ANBTBOREE . T1 BB TR 2010 42 2 1, RIARIEHEW 74
H o FEZ B 3 538 1 WSR2 WA G I3 BB RN AR BT R DL S BR B DT RIS B . UTiRE
FFEE R OGS 53, ARG L VA E FATRA IR . T2 BB UTIRTE 2010 4 8
Aitty, BIARIEAER VAET 1A A 7, EEREVIIR TACEIFINS 5%, WAL
BRER RIS o T3 BrBery ViR AE 2011 4F 10 A 317, MGG E2UTR T IFES 535 47 i Es
K, WX IRBEVT RIS EOR N R T THIR TR T4 Y BCITIRAE 2014 4F 1 A 47, WG E
LR TS 5%, Eﬂ%ﬁﬁi?‘gfﬁfbiﬁ%ﬁﬁ; [ IR X— D H AR N B AT T AR IED 3R At T1 A
T2 WP B, R4S T RIE O TG R N A BrBE 4 D B Be g BRSOk MLt T3 1
T4 B A B B R DT IR #—ﬂfﬁﬁlﬂﬁﬁﬁ\%ﬂ WO TS R B RAG T BiPRRIVIR & B Ui
W, — N 3~4 A/NEE s JEPRIRVIRZI 2B/ . ViR e R PR BT S GRS Ry Word SCRY
RIGEITHTEE T RAFEEAL . BRI R a2 2 FioR.

FR2 HRWNEHESER
R JFOR AL P G ViR 7 = R It ]
AR BIFHTAT A 2 L 2y 30 % P75 201042 A
AR R BIFHI B A H] 3 2y 40 % M THR 201042 A
VAR T G IR CAF L 2550 % AR 201042 A
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Hik

R JROR LR P51 A PRI PR A
Az HE R R G A AT 3 2 30 % MR 2010 4 8 H
AR AR | BRI B AR 3 2y 40 % MR 2010 4 8 H
ESRR AL 5N EFHIH A 2 H] E 2530 % HIE TR 2011 4¢ 10 H
—EARN R BIFHIAT A 22 3B 230 % AL TR 2011 4 10 H
A PR R BRI B A H] B 2y 40 % HL IS TR 201441 A
— AR N R A IR CAF] 3B 2 30 % R T IR 201441 A

AT RIESHSE R R RS , AP SORAO ARG e R, S T RS ORI T RIS
FRMT =M KM (Yin, 2003; Fielding N., Fielding J., 1986; Patton, 1987). {4, #F5%
FON T ARBUIr BTN GORE, IRIEVIR 1ok A GIFATIA RS IS 54, BELER
UEERR PTRENE . PN, B ER ARSI VR BEORBRIURZE & 1 2Ok PR UE B 3R 5%
FHGFEEEMAETE. F35h, BFFEE RGN B 5 09 Z2 0RO 2, I i — 2P ik i 0
DRI LA AR B T8 i R St s il R oems , RERS DRAEAT ST A (5 B AU

(Z) HFESH

LOGRA T RSB B, S5— BB, SRR BRI, B BT B 56 T 5 T
A RGERII TR . B AN AR 250 TR BRI R T 0], DA ARAT 2 06 A KR 5 T
SIA WSRO RN G T2 8], KA T ERER s R B B A A BB, SETRIE A B A
ST HR G TR JBAARSCTERE . B IEWIRIIA AR 2B UEHE A HIR 6 T, AR 2504
S REIERE AR T, BRSSO KR BE, BE MBS R, IR A
PR THEA A AL R R R A e LR

1. Hardman AR R THRER

Hardman A vl —Z KB EG LB A6 T —AF2An], MR R w] IS 2, 78 2009
A7 H BIZERTT 0 =AF A RORA DL L EEEA G AR B R — R it A&
JrEAm, HEARHE LTI U548 PLAET AR, MBI QDRI . XFE,
Hardman 23 7] 52 FEK A UASRRIEHL Gl AL B. €. D), BARSEF R8I 3 iR,

% 3 Hardman AT ARFEER

JESRZH 2R A A B /A C7AH] D] HAh
N 38 A 38 A 5N N 4 N
PN E i ARG HARNG P EE LA G B A B R 51

W 3 fron, KA AXFEIR 38 AHRBORAG, A ERIA B L T2, L5
DAETERE IS Tk A B AW 38 AFFEREHAR NG, MfaFEmt e, S5
ARG KA CARMEEEAR I hREZERAN, AARQFEHARMESRK, &
SR AR BRI AR SR A DT 8 AR LT A S [ TIBT K (K
a5) HLEIAR], PR N, A FE AL AR, R A X YA S 5 AR —
B (k48 Hlo dital i, > AXUANHLARBOTERE IR T (& LlEAR A
SUMAEBEAGY) , JF HIX e RiR 01 TR TA RO, A RRIRIF s O a ek B br
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2. ZF EBMP AR B TS M5

AR EEILT EBMP, EFXER A DA SR AR B T AR TAE B 3h o s 4 sl o o A M 56 %
BT IS , whiZa migni w , BACR A TR T RN AR NS IR, RASC B A1E
BN E VAT TS, EEARFRI TR, ok, TSI H s, TS <t
R ZE B —UE S 2 A —JIr AR IR G R — I R AE M AR B3 T 26 SR— P g A LA B9
BOEA MR Wi, HWR, PIOLASE Y £ N i 22 400 SR 7 2 T g ts (Gafidai
SO INZS . SRS T T FEoMmaE) 5 Bede, DRI RT mAnas R, lJeiks — 8z ab ikt 7
Tihe.
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i, AT (BEPAR) BB CRARE A Sk | ol T AT |
PRSHLA R AT SRR RAR i%% WA 2 AE
NV, REPRR R, IR s | T R T
e b, AR A A AT EIRATER R R, NG

% 2054 X 7
REVIRRERE T B F1 B 2 IH BT i (B R £§% ﬁ;wég TERREG | s

RERY, MTARRELF . HAIASCIE, BRI ARIR THARHER
VB R A TR, w4k
FRLTT T RRAR 7 o A7 R AR PG R S [ T 4 —
BB, GUR—E, BRFIRLATLL. ERGIRATHAIE T 4
A, KA T, SRR 1o BOPAS | o | o | A BRIEIED
%mﬁ&m&ﬁ@wﬁﬁ%m,#%%iﬁ%%iﬁA.%gﬁ seiipge | AR
RABRACIS, AHAE A, ARSI EAR T, A Jgﬁ A 2 RiE
BB BET s TN 000 B 7 A R A ]| T ARG T
R—ghi, REE, ARE AR R, A B4R
WA, R R A L XRE, T A S B
ARG T T &

SR ] — S0k R B 1.0 1.0 1.0 1.0

AR H AL

M1 4 TTRURHL, 50k AARRIZAZU RO TAE A BrEcm s & A M s OWFA AR
LEY RS B RIR G TAHEHER s QYA RIFFEIES: BRI G T XA 28 560 A R 51 T AR
A2 h T IOk AR RIZHA R AR THIA B EE AR 2%, (RS AT Z,
FARMAIB, FEHAA AYER MY, Hitt, A A RZEUEE A RR 5 TAEAT 55 B R rp 2k
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AR ELBORKE

3. #&F EBMP AR R TRA X RIIHRY

LT EBMP, BFXFZGIP AR R TSN & RETORIE TS . gt ARG RR I~ A28
S—, ARYE AR SCERAII S H ARG A B LY S (51 Gl — T AE 4 U406 28 TR — T A A T4 56
R AL AR TR R — AR AL TR ™ A gmbiE s 55—, SR AT 2 5 b Wi i
Yt B ST X SR BRI TS (AT g RN A H PSRN AT T i) 5 R, X
it R AT, EXA B AT TIHE . VIR R BN, 7F “HARng" L,
P 20t B N A AE AN ) B AR SR, (ERAE A b, fildn, 20 R b s
HHVLEL, ARR—2 Sl i he e, SaWOighs# ik m 7 —20, g5 h i —BUE R ECh

1.00 ERGmsgs sk 5 Bis.
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From Attrition to Development: A Case Study of Knowledge Workers’

Psychological Integration in Mergers and Acquisitions
YAN Shimei ZHANG Gang

Abstract: Based on the evidence—based management perspective, taking the HARDMAN as the case company, the
paper analyzes the transformation mechanism from attrition to development of knowledge workers at the psychological
integration stage.The results show that the knowledge workers from different pre —merger organizations are self—conceited
with their experiential evidences or research evidences; there is a mutual exclusion among the knowledge workers with
different experiential evidences; and the knowledge workers with research evidences often look down on them with
experiential evidences. The results also show that the transformation from attrition to development of knowledge workers
can be got through compatibility—integration or absorption—integration. With regard to compatibility—integration, that is,
through exploring the synergism of different experiential evidences, to let the knowledge workers from exclusion to
inclusion and recognition. In terms of absorption—integration, it is, through finding the conversion relationship between
experiential evidences and research evidences, to make the knowledge workers with research evidences accept and
recognize them with experiential evidences. The transformation promotes recognition and respect among knowledge
workers, and optimizes the production process and improves the product quality, finally acquires the organizational
identification, then gets the effective psychological integration.

Key words: Mergers and Acquisitions; Evidence—based Management Perspective; ASA Model; Knowledge Work—
er; Case Study
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